
THE BLUE COAT SCHOOL SIXTH FORM  

UNIFORM and EXPECTED APPEARANCE 

 

Part of your responsibility in the Sixth Form is to be a role model and ambassador for 

the school. The school has a traditional uniform, and we require this to be worn 

smartly to set an appropriate example to those lower down the school. 

 

All Students 

1. Navy school blazer, including badge and yellow braid and cord. 

2. School tie worn outside the shirt/blouse. 

3. Training shoes may be worn only in the playground. 

4. Outer clothing should be predominantly (i.e. more than 50%) dark blue and 

should not contain large motifs. 

Denim, hooded or leather jackets are not permitted. 

5. Scarf (optional). 

6. Plain black shoes, which can be polished (for health and safety purposes heels 

should not exceed 3cm). 

7. A single stud earring in each ear is permitted. 

8. Obviously dyed or bleached hair is not permitted and could result in a student 

being sent home. 

 

Boys 

1. Grey trousers. 

2. White shirt. 

3. Pullovers must be plain grey, long sleeved and have a v-neck which leaves the 

tie visible. 

4. Grey socks are preferred and recommended.  Coloured or patterned socks are 

not permitted. 

5. The school requires Sixth Form boys to be clean-shaven, except where this is 

incompatible with religious practice. 

6. Shoes should be 100% black, and of a kind that can be polished. 

 

Girls 

1. Knee length navy skirt. 

2. White shirt or blouse. 

3. Black low heeled shoes (not boots), of such a kind that can be polished. 

4. Pullovers must be plain grey, long sleeved and have a v-neck which leaves the 

tie visible. 

5. Navy socks or navy tights. 

6. All head coverings worn during the school day must be navy blue. 

7. Make up must be discrete. 

 

N.B 

All items of clothing and personal property must be clearly marked with the name 

of the owner to aid return to rightful owners in the event of clothing being mislaid. 

 

Students are expected to arrive in school in school uniform and depart in the same 

manner. 


